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Keywords: Self-employment, employment transitions, disability, older workers, 

Europe. 

 

Corresponding author: 

Ricardo Pagán-Rodríguez 
Faculty of Economics 
Applied Economics Department 
University of Malaga 
Plaza de El Ejido s/n 
29.071 Malaga (Spain). 
Telephone: +34 952 131186. 
Fax: +34 952 132075. 
E-mail: rpr@uma.es 
 



 2 

Introduction 
 
The shift in age structure associated with population ageing has a profound impact on 

future labour, financial and commodity markets (1,2). All countries will face population 

ageing, although at varying levels of intensity and in different time frames. Increasing 

the labour market participation and employment rates of older people is of key 

importance to European Union policy, which is to be addressed through a 

comprehensive and sustainable approach known as “active ageing” (3). Within this 

context, self-employment has been an important element in raising employment levels 

of older people in the last decades, providing flexibility which allows older people to 

better combine personal and health needs with working life. Many policy makers and 

governments have adopted a wide range of policies to support self-employment which 

have become a source of economic growth (4,5). Although the share of self-

employment has remained quite stable in the European Union (EU), in terms of overall 

employment levels the number of self-employed has been increasing and has varied 

significantly among European countries (6).  

The relationship between disability and ageing is evident and straightforward 

because the incidence of disability increases with age. For example, almost one in three 

of people aged 55–64 suffers from a disability in Europe and more than two-thirds of 

those aged 55–64 with some form of disability are inactive (7). Consequently, 

employment levels among older people with disabilities are a little above the 50% rate 

of their non-disabled counterparts (8). Although there is a wide array of international 

studies on self-employment, the self-employment transition itself among older workers 

with disabilities has not been a major focus of study (9-12). Only the works of Quinn 

(13) Fuchs (14) and Zissimopoulos and Karoly (15) have analysed for the general older 

population the transitions to self-employment and only for the American case. For 
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example, Quinn (13) concludes that self-employment may be a form of partial 

retirement for older people because self-employment offers greater flexibility in hours, 

wages, working conditions or environment to accommodate tastes for leisure and Social 

Security earning tests. Our main interest is to investigate the labour force transitions of 

older people with disabilities in Europe and in particular the use of self-employment for 

these individuals as a bridge towards a gradual retirement. If this assumption is true, we 

can expect a higher number of employment transitions from self-employment to 

retirement among those older workers who are disabled. This analysis of transitions to 

retirement from self-employment must have influence on the current level of well-being 

(e.g. labour incomes) of older people with disabilities (and without disability) and the 

accumulation of other retirement benefits or financial assets. Within this analysis, we 

take into account the possible transitions in disability status that individuals may 

experience throughout our panel data. In addition, these issues are very important for 

policy makers, health services, social analysts and employers in order to provide some 

insights into key equity considerations which would complement the efficiency 

arguments advocated by those who promote a greater flexibility in the labour markets 

(16). For example, one of the most important implications for health policy of our 

results is that self-employment improves opportunities for older people not in 

employment due to long-term illness or disability to return to work. According to our 

results, in many cases self-employment may become an essential means to provide 

flexibility into the workplace and achieve an adequate working-life balance among 

disabled individuals. Furthermore, some studies have shown that self-employed 

individuals report higher job satisfaction scores as compared to wage and salary earners, 

as well as high satisfied workers are better performers and possess good health (fewer 

health complaints and good mental health) than that the dissatisfied workers. The 
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quality of working life of older workers with disabilities who are self-employed may be 

enhanced through better work-based programs (e.g. occupational health, vocational 

rehabilitation) that sustain workforce health and well-being and prevent both work-

related risks and chronics diseases.  

 The remainder of the paper proceeds as follows. Section 2 reviews the existing 

literature on self-employment and disability and section 3 presents the measure of 

disability used in this work as well as the data employed in the analysis done later. 

Section 4 includes the results obtained and the last section presents the main 

conclusions and offers some recommendations regarding public policy.  

Review of literature 

Although there is abundant literature on self-employment at an international level (17-

21) the evidence on self-employment and disability is extremely scarce due to the fact 

that most works on disability and employment have excluded self employment from 

their analysis (22-25). To our knowledge, there is no previous evidence on transitions 

through self-employment for older people with disabilities for Europe. This lack of 

evidence for Europe is surprising if we take into account that many European 

governments have tried to promote self-employment (through subsidies and transfer 

programs to individuals) as a way out of poverty and marginalization. Thus, our 

analysis fills this important gap in the literature and contributes to understanding the use 

and extent of self-employment among older disabled people throughout Europe. 

Apart from the studies on transitions to self-employment of older workers pointed 

out earlier (13-15), it is worth mentioning the special edition of the Journal of 

Vocational Rehabilitation in the year 2002, wherein there are a set of American works 

that introduce the concept of self-employment (26,27) and analyse the role of vocational 

rehabilitation agencies and counsellors (28,29), the major activities and considerations 
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when designing an enterprise (30) and supported self-employment (31), among others. 

For example, Callanhan et al. (26) find that around 13% of the participants in the United 

Cerebral Palsy Associations who became employed chose self-employment over regular 

employment. This percentage is greater than that in the traditional rehabilitation services 

and even larger than the percentage of individuals who are self-employed in the general 

population. Also, Doyel (29) concludes that self-employment is a “true” option for 

disabled people and it is crucial for vocational rehabilitation counsellors to learn the 

realities of small business training, development, and ownership in order to support this 

important employment option for disabled population. With respect to people with 

severe disabilities, Rizzo (31) points out that these people can use this non-traditional 

work as a means of increasing their employment levels through a more intensive use of 

business and personal social support systems.  

Recently, Cowling and Taylor (32), using the 5th wave (year 1995) of the British 

Household Panel Survey, find that having an illness that limits the type or amount of 

work increases the probability of being self-employed, especially for females. Finally, 

Boylan and Burchardt (33) use data from the Labour Force Survey (2000-2001) and the 

Family Resources Survey (1998-2000) for the UK to assess the nature and extent of self 

employment among disabled people as well as the barriers encountered and availability 

of appropriate advice and support. The results show that disabled people are more likely 

to be self-employed compared to non-disabled people. For both males and females, 

disabled people out of work appear to be more open to self-employment as compared to 

non-disabled counterparts. However, disabled people have more difficulty in accessing 

start-up capital, interaction with the benefit system and finding out about accessing 

appropriate training and advice. 

Data and Methods 
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The analysis relies on the use of the Survey of Health, Ageing and Retirement in Europe 

(SHARE), which includes information for European individuals aged 50 years or over 

on a wide range of topics in great detail such as health and psychological measures, 

socio-economic variables, family and social relations, among others. We use data from 

the first two waves (2004 and 2007) for eleven European countries (Austria, Germany, 

Sweden, The Netherlands, Spain, Italy, France, Denmark, Greece, Switzerland and 

Belgium)a. One of the advantages of this multidisciplinary and cross-national database 

is that it offers harmonized data from all these countries thanks to the use of the same 

questionnaire and methodology in all participating countries. In addition, the design and 

development of the SHARE closely follow the U.S. Health and Retirement Study 

(HRS) and the English Longitudinal Study of Ageing (ELSA) in order to be comparable 

to both datasets. 

With the release of wave 2 (in December of 2008), the SHARE allows us to go into 

a longitudinal dimension and explore variations of the same people over time. Namely, 

we analyse the relationship between disability and self employment from a dynamic 

perspective. Following Burkhauser and Daly (35), Burchardt (36,37) and Jenkins and 

Riggs (38), using data from a single year or pooled data has the drawback of including, 

for example, people with temporary disabilities (e.g. an injury suffered during that 

year), as well as people disabled from childhood or with a longer-term disability. The 

possibility of differentiating between the different disability trajectories a person might 

follow as well as their main socioeconomic characteristics is an essential requirement 

for the design, implementation and later evaluation of the effectiveness of public 

policies aimed at people with disabilities. The SHARE also provides us the opportunity 

to identifying each individual’s work history and job transitions between the two 

                                                 
a A full description of this database and its methodology is available at: http://www.share-project.org and 
Börsch-Supan and Jürges (34). We exclude from our analysis Israel, the Czech Republic, Poland, 
Slovenia and Ireland because they are no data are available for both 2004 and 2007 yet.  
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available waves. Since the job transitions are analysed at two points in time (2004 and 

2007), we can not say anything about the individual’s employment status over the two 

waves. However, this method has the advantage of not relying on the individual’s 

memory as in the retrospective questions, and the linked waves reflect more reliably the 

true status of the individual at each point of time (39).  

We construct a measure of disability from two questions that have been used in 

previous studies and are included in the health section of the SHARE questionnaire 

(40,41): “Do you have any long-term health problems, illness, disability or infirmity? 

(Yes/No)”. Those who answer “Yes” can be defined as people with disabilities. In 

addition, the follow-up question, “For the past six months at least, to what extent have 

you been limited because of a health problem in activities people usually do? (Severity 

limited/ Limited, but not severity/ Not limited)” allows us to determine the grade of 

severity of the disability. We have to bear in mind that this measure of disability is a 

self-evaluation and it does not refer to an “objective” definition of disabilityb. However, 

the questions of the SHARE contain the main objective of the World Health 

Organization (WHO) definition which relates disability to limitations on daily activities. 

Therefore, the figures obtained from the SHARE give an approximation of the 

phenomenon of disability, and though not strictly comparable to other data sources 

designed to follow the international definitions of disability, they are closer to them than 

any sort of administrative data (which usually focuses strictly on disability with respect 

to work). The SHARE provides information on the labour force status of the 

respondents in both waves. In terms of employment outcomes, workers are asked 

whether they are currently self employed in their main jobs. In addition, respondents are 

                                                 
b  Chirikos and Nestel (42) and Kreider (43) have argued that self-classification may lead to 
overestimation (when the individuals try to justify situations of inactivity or limited work activity) or 
underestimation (when the disability is regarded as a stigma) of the prevalence of disability rates. 
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also asked about self-employment in second jobs. For the purpose of our analysis, we 

defined self-employment by employment status in the main job. 

Within this context, we have to bear in mind that technology has changed to give 

individuals (disabled or not) the opportunity to work at home. Many firms are 

encouraging employees to work at home with flexible hours which allow them to 

achieve a better work-life balance and facilitate a gradual transition for workers to 

retirement. In addition, working at home can have other advantages such as save on start 

up costs, avoid noise and distractions of the workplace, less stress and more motivation 

and save on time and money spent travelling to work, among others. For many disabled 

individuals, working at home may become a perfect way to be employed. For example 

and depending on your disability, they can find online job opportunities to increase their 

confidence and life satisfaction as well as provide an income for them and their 

families. However, there are also disadvantages from home working, for example, 

isolation/loneliness, need for self-discipline, domestic distraction and interruptions, 

difficulty of managing home workers and monitoring their performance and risk of 

information-security problems, among others. Although it would be very useful in our 

study to distinguish between self-employment and working at home, the SHARE does 

not contain any data that allow us to identify whether the respondent is working at home 

(the variable EP005 measuring the current work situation (i.e. employed or self-

employed, unemployed, homemaker, sick, others) does not include the “working at 

home option”).  

Our sample consists of individuals aged 50 or over who are included in both waves. 

Initially, we have a balance panel comprising a longitudinal sample of 18,461 

individuals, i.e. 36,922 person-wave observations. As noted earlier, we do not have any 

longitudinal sample for Israel, the Czech Republic, Poland and Ireland yet. Therefore, 
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our balance panel data only includes the 11 original countries participating in the first 

wave. The final sample after dropping those with missing information was 17,091 

individuals (7,691 males and 9,400 females), of which 5,847 were disabled in both 

waves (2,443 males and 3,404 females). 

Results 

Table 1 shows the levels of self-employment (as a percentage of the total employment) 

for older workers (males and females) in 2004 and 2007 by disability status and 

European country. In general, the incidence of self-employment among older workers 

(disabled or not) differs significantly across the European countries analysed and the 

self-employment rates are higher for males as compared to those observed by females. 

For males and females, Greece and Italy are the countries with the highest levels of self-

employment, whereas the lowest levels are found in Denmark and Sweden. If we 

compare the self-employment rates between non-disabled and disabled individuals, we 

find that the highest differentials in favour of non-disabled males are found in The 

Netherlands (9.20 in 2004 and 4.94 in 2007) and Austria (7.53 in 2004 and 8.64 in 

2007), whereas for the female sample these differentials are found in France (8.82) and 

Italy (6.95) in 2004, and again in Italy (11.04) and Germany (4.96) in 2007. On the 

contrary, the differentials in favour of disabled males are found in Spain (11.21) and 

Greece (4.38) in 2004 and in Sweden (13.65) and France (12.49) in 2007. For the 

female sample, these differentials are found in Greece (7.36) in 2004 and in Spain 

(13.88) and Denmark (8.87) in 2007. Finally, the last two columns of Table 2 show the 

variation rate of self-employment between 2004 and 2007 by disability status. For 

disabled males, self-employment rates increase in five out of eleven countries analysed 

between 2004 and 2007, whereas for disabled females this increase is found in eight out 

of eleven countries. In contrast, self-employment rates for the non-disabled sample only 
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increase in three out of eleven countries. It is worth mentioning the important increase 

in the levels of self-employment for disabled individuals in France (4.2 and 2.12 for 

females and males, respectively). 

(Table 1) 

Table 2 shows the labour-market transitions for all European respondents on the 

basis of their initial labour status in 2004 (i.e. wage and salary employment, self-

employment, unemployment and not in the labour force) into one of the four possible 

statuses in 2007. The row totals for each collective sum to 100 and show the percentage 

of individuals for a given status in 2004 located in a given status in 2007c. We are 

particularly interested in looking at the fraction of disabled and non-disabled individuals 

who were self-employed in 2004 and were out of labour force in 2007. Compared with 

non-disabled individuals, the disabled workers who are self-employed are somewhat 

less likely to remain in the same labour status three years later. For example, the 

percentage of older males who were self-employed in 2004 and continued working in 

the same employment class in 2007 is relatively higher among non-disabled workers 

than disabled ones (79.8 and 75.4%, respectively). For females, this gap in favour of 

non-disabled individuals is even higher (9.2 percentage points). A similar result is 

observed for wage and salary employment. In addition, self-employed individuals were 

more likely to move into wage and salary employment as compared to wage and salary 

workers to move into self-employment. Of the disabled males (females) who were self-

employed in 2004, 17.7% (35.3%) were out of labour force in 2007. In contrast, 

transitions to out of labour force from self-employment were relatively lower for non-

disabled counterparts (12.5 and 25.3%, respectively). Although for males (disabled or 

                                                 
c Since we only observe the employment status of individuals in two specific years (2004 and 2007), we 
can not capture those employment transitions occurred between these two years. The same fact will 
happen when we will explore the transitions in the disability status of individuals throughout the panel 
data. 
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not) the retirement rate for self-employment and wage and salary employment is not 

statistically different (around 12% for non-disabled and 17% for disabled), for females 

this retirement rate for self-employment is significantly higher than the rate for wage 

workers, especially whether the individual is disabled (in this case the gap is 20.7 

percentage points, whereas for non-disabled individuals it is 13.7 percentage points). 

This finding suggests that self-employment can be an attractive option to move 

gradually to inactivity for many older workers with disabilities because it offers 

independence, flexible work hours and a better control over how to spend their time. 

According to Oi (44), one of the main characteristics of disability is that it “steals” time 

from individuals (e.g. hours of work) and especially if this is more severe or intense. 

Self-employment can be used by disabled individuals as a bridge job which fills many 

of their personal and health needs. Rather than retiring directly from a career job, many 

disabled workers may transition to self-employment and find a better balance between 

their health limitations and working life. 

(Table 2) 

All figures shown in Table 2 do not take into account the possible transitions in 

disability that an individual may experience between 2004 and 2007. Namely, it is 

necessary to introduce into our analysis the different disability trajectories that an 

individual may follow between both years. However, the mobility between disability 

states (non-disabled versus disabled) is limited. 78.2% of males (74.7% of females) are 

non-disabled in the two years, whereas 70.1% of males (72.7% of females) remain 

disabled in both years. This implies that around 21.8% (25.3%) of non-disabled males 

(females) in 2004 become disabled in 2007. Higher percentages are found for those 

disabled individuals in 2004 who exit from disability in 2007 (29.9 and 27.3% for males 

and females, respectively). Table 3 repeats the labour market transitions shown in Table 
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2 but now taking into account these transitions in disability. 76.3% (58.1%) of those 

self-employed males (females) in 2004 who are disabled in both years remain in the 

same labour status in 2007, whereas 79.8% (66.5%) of those self-employed males 

(females) who never experience disability are observed in self-employment in 2007 as 

well. The percentage of self-employed males (females) who are disabled in both years 

and move out of the labour force in 2007 was 18.4% (37.2%). This percentage is greater 

than those observed for the rest of disability trajectories. In addition, for females the 

flows from self-employment to inactivity in all trajectories analysed are higher than 

those transitions observed from wage employment to inactivity. For example, the 

percentage of females in wage employment who were disabled in 2004 and 2007 and 

move to inactivity in 2007 was 16.1, i.e. 21.1 percentage points lower than the 

percentage observed for self-employment females. For males, the differentials in the 

flows to inactivity between wage employment and self-employment are lower as 

compared to those for females.  

(Table 3) 

To complete the previous analysis on employment transitions at older ages, a probit 

model was used to estimate the determinants of the transitions from self-employment in 

2004 to out of the labour force in 2007. Our main focus is on the disability status (and 

their possible trajectories) and its impact on the transition from self-employment to 

inactivity. Table 4 presents the coefficients and marginal effects for two different 

specifications, wherein the only difference among them is in the use of different 

disability measures (i.e. disabled status and disability trajectories). In specification 1, 

the coefficient of the disability variable (=1 if the individual reports a disability in 2004) 

is significant at a 5% level and means that the disabled individuals who were self-

employed in 2004 are significantly more likely than non-disabled counterparts to be out 
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of the labour force three years later (around 3.8 percentage points). Looking at the 

results shown in specification 2, those individuals who are disabled in both years are 

more likely to move from self-employment to inactivity in 2007 as compared to the 

category of reference (never disabled). That is, being disabled in 2004 and 2007 

increases the probability of exiting from self-employment to inactivity by about 4.3 

percentage points relative to the baseline probability (5.7%). The coefficient of the 

disability trajectory “non-disabled → disabled” is also significant, increasing the 

probability of moving to inactivity by 3.5 percentage points relative to the baseline 

probability. Furthermore, variables measuring individual, job and household 

characteristics also affect the probability of move from self-employment to inactivity in 

2007, and the results are similar to those found in the existing literature on self-

employment. 

(Table 4) 

Conclusion 
 
Using data from the two waves of the SHARE (2004 and 2007), we have analysed the 

employment transitions of older European individuals (disabled and non-disabled), with 

particular attention to the use of self-employment as a bridge job to gradual retirement 

for older people with disabilities. The employment transition analysis has shown that 

disabled workers (especially females) who are self-employed in 2004 are less likely to 

remain in the same labour status three years later. In contrast, transitions to out of labour 

force from self-employment were relatively higher for disabled individuals as compare 

to non-disabled ones. In addition, we have found differences in the flows to inactivity 

from self-employment depending on the type of disability trajectory. For example, those 

individuals who are disabled in 2004 and 2005 are more likely to move from self-

employment to inactivity. This finding has been corroborated by the estimation of a 
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probit model on the exit from self-employment to out of the labour force. It is important 

to mention that a limitation of the SHARE is that does not contain any information of 

the type of disability and impairment that the person suffers. The availability of this 

information in the SHARE would have permitted a more detailed analysis. Nonetheless, 

the results of our study offer an important step towards understanding the labour-market 

transitions of older people with disabilities in Europe and particularly the use of self-

employment over time as a bridge job towards a gradual retirement which increases 

their levels of employment and income rates. The promotion and use of self-

employment would help to prevent their social and labour exclusion and reduce the 

employment gap between disabled and non-disabled population. 

From a public policy perspective, the availability of self-employment may become a 

key factor for increasing the employment rates of older people with disabilities in 

Europe. At an individual level, facilitating access to self-employment jobs and 

developing flexible work arrangements are ways to give older workers with disabilities 

greater choice and smooth work retirement transitions, especially for those individuals 

who have suffer long-term disability trajectories. Traditionally, governments have 

concentrated their efforts to combat any kind of discrimination against disabled people, 

but the specific needs to those starting a business have received relatively little attention 

(33). There is no doubt that in many cases being self-employed is a hard and difficult 

task. However, policy makers must encourage self-employment among disabled people 

in order to improve their employment opportunities. This would help to prevent their 

social and labour exclusion and reduce the employment gap between disabled and non-

disabled population. For instance, some studies have noted that one possible 

impediment to entrepreneurship is lack of capital (17). In order to start up a company, 

the existence of loans (with reduced interest rates) and grants to assist disabled people 
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in their new role of entrepreneurs may be very useful and necessary. In many cases, 

disabled people are less likely to be self-employed due to the fear of losing their 

disability benefits. Public benefit systems must permit the recovery of the disability 

benefits in the case that the self-employment option for disabled people fracases. With 

respect to employment services, many work advisors tend to discourage disabled people 

from starting up a company because it is very stressful and full of difficulties. These 

advisors must take into account the aspirations of disabled people, change their attitudes 

towards them and move from their position of authority to a position where they are 

working in collaboration with disabled people (45). According to Callahan et al. (26), 

all these efforts should be made to assure that self-employment does not isolate disabled 

people; however, personal preferences should be a stronger value than integration with 

others. Hence, self-employment may provide a realistic opportunity for a working life 

for any person with disability. At a general level, the encouragement and promotion of 

self-employment among older workers (disabled or not) may help to maintain the 

financial sustainability of social security and pension systems across Europe. Finally, it 

is fundamental to change attitudes and stereotypes towards older people with disabilities 

in order to combat any kind of discrimination and promote the equal opportunities 

principle through new European legislation. 
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Table 1: Self-employment rates for non-disabled (ND) and disabled (D) in 2004 and 

2007. 

A) Males    
 2004 2007 ∆ 2007/2004 
 ND D ND D ND D 
Austria 20.18 12.65 19.86 11.22 0.98 0.89 
Germany 19.73 20.04 19.27 23.44 0.98 1.17 
Sweden 21.24 24.78 12.58 26.23 0.59 1.06 
Netherlands 17.76 8.56 16.22 11.28 0.91 1.32 
Spain 27.80 39.01 32.74 27.94 1.18 0.72 
Italy 47.88 47.84 40.55 36.13 0.85 0.76 
France 17.36 13.99 17.23 29.72 0.99 2.12 
Denmark 16.57 16.23 15.68 16.01 0.95 0.99 
Greece 43.21 47.59 53.73 45.97 1.24 0.97 
Switzerland 30.57 28.08 23.37 26.52 0.76 0.94 
Belgium 21.67 19.64 22.98 26.88 1.06 1.37 
Total 26.70 26.83 25.86 26.16 0.97 0.98 
       
B) Females       

 ND D ND D ND D 
Austria 21.02 16.44 19.09 17.45 0.91 1.06 
Germany 18.04 11.34 18.89 13.93 1.05 1.23 
Sweden 7.07 7.70 5.38 5.55 0.76 0.72 
Netherlands 15.19 16.28 14.02 16.78 0.92 1.03 
Spain 27.02 28.68 22.46 36.34 0.83 1.27 
Italy 31.33 24.38 23.29 12.25 0.74 0.50 
France 13.12 4.30 14.66 18.07 1.12 4.20 
Denmark 6.96 7.64 2.80 11.67 0.40 1.53 
Greece 35.16 42.52 34.63 37.76 0.98 0.89 
Switzerland 21.79 17.34 19.94 21.85 0.92 1.26 
Belgium 13.83 15.65 14.94 20.46 1.08 1.31 
Total 19.70 14.31 17.91 17.11 0.91 1.20 

Note: Sample consists of individuals aged 50 or over at time t. Weighted data. 
Source: Author’s calculations using SHARE 2004 and 2007. 
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Table 2: Employment transitions for non-disabled (ND) and disabled (D) by gender 

(percentage distribution). 

 Status in 2007  

Status in 2004 
Wage and 

salary 
Self- 

employed 
Unemployed Not in LF Sample size 

 ND D ND D ND D ND D ND D 

A) Males           

Wage and salary           

   row % 84.8 80.0 3.0 1.9 1.1 1.3 11.1 16.8 1,392 746 
Self- employed           
   row % 7.3 6.0 79.8 75.4 0.4 0.9 12.5 17.7 545 232 
Unemployed           
   row % 23.9 20.9 7.1 2.7 40.7 30.9 28.3 45.5 113 110 
Not in labour force           

   row % 1.8 1.0 1.0 0.7 0.2 0.1 97.1 98.2 2,157 2,399 
           
B) Females           
Wage and salary           
   row % 86.6 82.9 1.2 1.8 0.6 0.8 11.6 14.6 1,255 770 
Self- employed           
   row % 7.7 8.3 65.6 56.4 1.5 0.0 25.3 35.3 273 133 
Unemployed           
   row % 19.5 12.3 2.7 3.8 31.9 34.9 46.0 49.1 113 106 
Not in labour force           
   row % 1.6 1.3 0.7 0.7 0.5 0.3 97.1 97.8 3,078 3,672 
Note: Sample consists of individuals aged 50 or over in 2004. 
Source: Author’s calculations using SHARE (2004 and 2007). 
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Table 3: Transition matrix by disability status and employment status (percentage 

distribution). 

 
 Status in 2007  
Status in 2004 NON-DISABLED DISABLED 

 Wage Self UN Not LF Sample Wage Self UN Not LF Sample 
A) Males           

NON-DISABLED           
  Wage and salary           
    row % 86.5 2.6 0.9 10.1 1,167 76.4 4.9 2.2 16.4 225 
  Self-employed           
    row % 7.7 79.8 0.4 12.0 466 5.1 79.8 0.0 15.2 79 
  Unemployed           
    row % 25.0 9.5 42.9 22.6 84 20.7 0.0 34.5 44.8 29 
  NLF           
    row % 2.1 1.1 0.2 96.6 1,574 0.9 0.5 0.2 98.5 583 

DISABLED           
  Wage and salary           
    row % 83.5 2.2 1.1 13.2 273 78.0 1.7 1.5 18.8 473 
  Self-employed           
    row % 10.0 73.8 0.0 16.3 80 4.0 76.3 1.3 18.4 152 
  Unemployed           
    row % 14.3 0.0 39.3 46.4 28 23.2 3.7 28.1 45.1 82 
  NLF           
    row % 1.1 1.2 0.0 97.7 660 1.0 0.5 0.1 98.3 1,736 
           
B) Females           

NON-DISABLED           
  Wage and salary           
    row % 88.2 1.2 0.4 10.2 991 80.7 1.1 1.1 17.1 264 
  Self-employed           
    row % 7.9 66.5 1.8 23.8 227 6.5 60.9 0.0 32.6 46 
  Unemployed           
    row % 20.2 3.2 28.7 47.9 94 15.8 0.0 47.4 36.8 19 
  NLF           
    row % 1.9 0.9 0.5 96.7 2211 1.0 0.4 0.5 98.2 867 

DISABLED           
  Wage and salary           
    row % 86.2 1.5 0.8 11.6 268 81.1 2.0 0.8 16.1 502 
  Self-employed           
    row % 14.9 53.2 0.0 31.9 47 4.7 58.1 0.0 37.2 86 
  Unemployed           
    row % 26.5 2.9 29.4 41.2 34 5.6 4.2 37.5 52.8 72 
  NLF           
    row % 2.2 0.7 0.2 97.0 928 1.0 0.7 0.3 98.1 2,744 
Note: Sample consists of individuals aged 50 or over in 2004.     
Source: Author’s calculations using SHARE. (2004 and 2007).  
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Table 4: Estimation results from a probit regression on the exit from self-employment 

to out of labour force (mean values, coefficients and marginal effects (ME)). 

 
 Specification 1 Specification 2 

 Mean Coef. ME  Coef. ME  

Disabled  0.325 0.313 0.038 **    

Disability trajectories        

    Non-disabled → Non-disabled (reference) 0.569       

    Non-disabled → Disabled 0.115    0.309 0.035 * 

    Disabled → Non-disabled 0.106    0.219 0.025  

    Disabled → Disabled 0.210    0.377 0.043 *** 

Female 0.336 0.565 0.068 *** 0.561 0.064 *** 

Citizenship 0.953 -0.093 -0.011  -0.105 -0.012  

Age        

   50-54 (reference) 0.318       

   55-59 0.307 0.424 0.051 *** 0.432 0.050 *** 

   60-64 0.204 0.886 0.107 *** 0.885 0.101 *** 

   64 +  0.171 1.350 0.163 *** 1.342 0.154 *** 

Years of education 11.349 -0.017 -0.002  -0.016 -0.002  

Presence of children aged 0-5 0.008 0.348 0.042  0.266 0.031  

Presence of children aged 6-12 0.033 -0.437 -0.053  -0.457 -0.052  

Number of children 0.736 0.021 0.003  0.023 0.003  

Partner’s labour status        

  Living without partner (reference) 0.194       

  Working part-time 0.063 -0.022 -0.003  -0.026 -0.003  

  Working full-time 0.239 0.047 0.006  0.058 0.007  

  Not working  0.253 0.073 0.009  0.071 0.008  

  Missing information 0.251 -0.032 -0.004  -0.029 -0.003  

Total household gross income /1000 64.146 -0.003 0.000 ***  -0.003 0.000 *** 
Tenure 23.753 -0.028 -0.003 *** -0.028 -0.003 *** 
Tenure2 732.560 0.001 0.000 *** 0.001 0.000 *** 
Pension claims 0.631 -0.171 -0.021  -0.172 -0.020  

Other jobs 0.091 -0.299 -0.036  -0.293 -0.034  

Constant  -1.361  *** -1.397  *** 

Baseline probability  0.061 0.057 

Chi 2  223.27 232.73 

Pseudo R2  0.257 0.259 

Number of observations  1,063 1,063 
Note: : Sample consists of individuals aged 50 or over working part-time in 2004. *, **, *** imply significance at the 10%, 5% 
and 1% levels, respectively. The standard errors are robust. All regressions include occupation, industry and country dummies 

Source: Author’s calculations using SHARE (2004 and 2007). 

 

 

 


